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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


I}linois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room £-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, N.Y. 
77 


10036 


John P. Hord 
Room 2460 
3535 Market St. 


are eoeras Pa. 19104 


Frances Ridgway 


Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga: 30309 
404-887-4495 


John D. Mellott 


Room 737 

230 S. Dearborn St. 

Chicago, 111. 60606 
-353-6976 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII........... 


Towa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX.........0+. 


Arizona 
California 
Hawaii 
Nevada 


Region K..cccccccccees 


Alaska 
icaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Vacant 

Room 2509 

Federal Office Bidg. 
911 Walnut St. 


Kansas om Mo. 61406 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 

1961 Stout St. 
Denver, Colo. 80294 
303-837 -4235 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 


94102 


.Jack Strickland 
Room 7021 
Federal Office Bldg. 
909 First Ave. 
Seattle, a 98174 
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Week of October 23, 1978 


OIC RECEIVES $3.5 MILLION 
TO ADMINISTER TRAINING PROJECTS 


WASHINGTON -- Opportunities Industrialization Centers of America (OIC/A), Inc., of 
Philadelphia has received $3,545,750 to continue training and technical assistance for employ- 
ment and training projects, Assistant Secretary of Lator Ernest G. Green has announced. The 


projects are operated by 130 local OIC affiliates. 
The goals of OIC/A technical assistance under the contract include: 


-- Sustaining local program operations: 
-- Improvement of the management of OIC affiliates: 
-- Development of new OICs- 


-- Provide direction and fiscal management to the OIC/A technical assis- 
tance effort~ 


-- Susta’. and develop linkages with other community based organizations, 
public interest groups, industry and business supporters, the clergy, 
labor organizations and academia. 


-- Provide information to OICs about new legislation, changes in regulations 
and trends in federal employment and training policy: 


-- Provide training for OIC/A staff and OIC affiliate staff through the 
Opportunities Academy of Management Training; and 


-- Provide technical assistance through regional conferences, national 
convocation and Hubs (area workshops). 


The contract is funded under Title III of the Comprehensive Employment and 
Training Act (CETA), which is administered by the department's Employment and 
Training Administration (ETA). 

The local affiliates apply to state and local governments, acting as prime 
sponsors of CETA programs, for operational funds under Title I of CETA. These 
funds are used to conduct classroom and on-the-job training, work experience, 
and similar programs to improve the employability of low-income persons. 

During Fiscal Year 1978, OIC/A's local affiliates received over $63 
million from state and local prime sponsors under CETA. 

For further information about the contract, the contact is Kenneth Duffan, 
0.1.C., 100 West Coulter St., Philadelphia, Pa. 19144, telephone (215) 849-3010 
(refer to contract #99-8-1887-42-46). 

The federal representative assigned to the contract is James Clark, ETA 


Office of National Programs, telephone (202) 376-7618. 
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BLACK OFFICIAL URGES PUBLIC SUPPORT 
FOR THE ARTS AND ECONOMIC DEVELOPMENT 


MINNEAPOLIS -- A high Labor Department official has urged further advancement of the 
partnership between government, the arts and economic development. 

Addressing the National Conference on Arts and Economic Development here, Assistant Secretary 
of Labor Ernest G. Green praised his audience for recognizing the economic value of artistic 
endeavors. 

Green, who heads the Labor Department's Employment and Training Administration (ETA), said 
that increased public support for artistic and cultural pursuits is a priority objective of his 
agency. ETA plans to develop closer working relationships with artists and art organizations 
and emphasize the integral linkage between the arts and economic development, he said. 

ETA's support for artistic and cultural endeavors under the Comprehensive Employment and 
Training Act is based upon the premise that the arts are a "source of creativity and enrichment 
which stimulate entire communities and generate many employment and development opportunities in 
our economy,” Green said. 

ETA's ‘substantial effort currently involves about $75 million in Labor Department funds for 
600 projects in 200 localities. These aid 10,000 artists and support personnel, including: 

-- creation of arts-related jobs for the underemployed through the massive expansion of 
public service employment; 

-- promotion of a concerted strategy for effectively utilizing arts resources through close 
cooperation with other federal agencies and the National Endowments for the Arts and Humanities. 

Secretary of Labor Ray Marshall has sent messages to other Cabinet members and to the chair- 
men of the endowments to encourage combining CETA resources with other federal outlays, Green 
said. 

-- development of a variety of aids to gather and disseminate more complete and accurate 
information about the. employment needs of artists and ways in which art groups can help; 

-- focus of attention on the plight of the professional artist as a worker in our society, 
and 

-- tying ETA efforts to private-sector projects in innovative ways. 

Green noted that a major emphasis under the extension of the CETA program is to target job 


and training assistance for those disadvantaged groups which need help the most. 


(MORE ) 
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There are many artists who fall within the disadvantaged category, Green said. 

He emphasized that “an unemployed artist is just as worthy of job and training help as an 
unemployed bricklayer or an unemployed stenographer.” 

The projects here and elsewhere also demonstrate another crucial factor--that the arts are 
a powerful force for furthering stability, diversity, and economic development at the neighbor- 
hood level, Green declared. 

He said the "National League of Cities has stated its view that if the Nation is to achieve 
an improved quality of life for its urban population, all levels of government must recognize 
the arts as an essential service and every citizen must have access to artistic and cultural 
development and involvement. 

In urging for closer cooperation to promote the partnership between government, the arts 
and economic development, Green said that public support of the arts can be even more important 
in our national life than it was during the Depression. 

An important advantage now over the public support for the arts then is that today it is 


based on decision-making at the local level, Green said. 
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BLACKS, HISPANICS TO BENEFIT UNDER $4.3 MILLION 
ADDED TO JOB, TRAINING EFFORT IN SOUTH BRONX 


WASHINGTON -- Blacks and hispanics will be among the disadvantaged and unemployed persons 
who will benefit from the more than $4.3 million the U.S. Department of Labor is adding to bol- 
ster its employment and training efforts in South Bronx. 

The additional money fulfills President Carter's promise to provide greater assistance to 
the area following his visit to South Bronx a year ago. 

The Department's new initiatives are expected to have a significant impact in the employ- 
ment and income situation there they include: 

-- A new Job Corps center with a 250 residential training capacity. 
-- Operation Open City, a community improvement demonstration project 
aimed at improving and cleaning up the community. 
-- Two in-school youth program demonstration projects to provide 
career information, guidance and job-seeking skiils to resident Hispanics. 
-- English as a Second Language Program to assist job applicants 
whose English skills are identified as significant obstacles to job placement. 
In addition, plans are underway to fund a South Bronx on-the-job training 
program by the end of the year. 
Job Corps Center 
The Labor Department has selected a site for a new Job Corps center in the 
South Bronx reyttaltzation area with a capacity to serve 250 disadvantaged youth. 
The new center will be located on the site of the former Salvation 

Army School for Officer's Training at 1771 Andrew Ave. in the Bronx. 

The Job Corps will commit $2.0 million for necessary rehabilitation and 

an additional $400,000 for property and equipment. The City of New York 

will commit $1.7 million for the balance of the rehabilitation. 

The center will be a self-contained residential facility, coeducational, 
and will offer the full range of Job Corps services. It will provide train- 
ing for youth who are out of work or school and who need additional skills 


to secure and hold meaningful employment. 


(MORE ) 
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Operation Open City 

A $1 million grant to provide a community improvement demonstration 
program called Operation Open City will provide work for 135 young people. 
They will undertake community improvements such as replacing window frames 
and windows, resurfacing roofs, repainting brick facades, repairing and 
replacing doors, repairing broken plumbing and other weatherization projects. 

The areas selected by OAC are all part of the city's South Bronx 
Revitalization Plan. It is estimated that 100 buildings with an average of 
2.5 dwelling units per building will be weatherized during the 18 months 
of the project. This project will. not only serve youth and improve the 
housing in the South Bronx, but it will also provide a vehicle for 
organizing local residents and will prepare them for participation in the 
HUD section 312 home improvement loan program. 

Exemplary In-School Youth Programs 

Two projects are being conducted under the Exemplary In-School Youth 
Program Demonstration Project. The first involves a $328,000 grant with 
Hostos Community College. The project which began this week, will serve 
800 students (400 still in high school, 400 enrolled in post-secondary 
education at Hostos). 

This is an exemplary program adapting an already existing success 
approach to career information, guidance and job-seeking skills to an Hispanic 
population. Another innovative aspect is the linkage: This is the only 
project which really meshes what a public school will do with what a community 
college can do, peer counseling, guidance and placement. 

The second of the "in-school" efforts, which also began this week, is 


being operated through Argus Community, Inc., with a funding level of $354,000. 


(MORE ) 
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English as a Second Language 

The Labor Department has funded two separate projects for English as 
a Second Language programs in the South Bronx. The National Puerto Rican 
Forum, Inc., has received a $1.6 million contract for a national ESL/job 
placement program of which $250,000 is earmarked for the South Bronx. 

The Career Services and Job Placement program will provide English 
as a Second Language training to job applicants whose English skills are 
identified as significant obstacles to job placement. Program participants 
will be provided work orientation and preparation, career counseling, job 
development and placement services. 

It is projected that 308 individuals will be placed in unsubsidized 
employment as a geal of this component of the contract. In addition, -be- 
cause of the intense language problems and anticipated need for skills 
training, 199 participants will be placed in skills training programs. 

Also, preliminary negotiations between the New York prime sponsor and 
Hostos Community College are underway for a separate ESL project with the 
$250,000 that was transferred to the New York ETA Regional office. The 
awarding of $500,000 for ESL activities is double the commitment for this 
activity in the South Bronx. 

Also, preliminary negotiations between the New York prime sponsor and 
Hostos Community College are underway for a separate ESL project with the 
$250,000 that was transferred to the New York ETA Regional office. The 
awarding of $500,000 for ESL activities is double the commitment for this 
activity in the South Bronx. 

The Department is preparing to grant $500,000 in discretionary funds for 
on-the-job training, in concert with the CETA prime sponscr, to the South 


Bronx Overall Economic Development Corporation. These -funds are in avci tion 


(MORE ) 
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to the more than $1.5 million already allocated to South Bronx. 

On June 1, 1978, the New York City prime sponsor received a grant for over 
$11.4 million as part of the first round of Skill Training Improvement Program 
(STIP) competition. 

Recognizing the tremendous need to improve the employability of South Bronx 
residents, the prime sponsor established the goal that a full 11 percent of all 
New York City STIP participants be from the South Bronx. 

As one method of achieving this goal, the prime sponsor develuped a sub- 
grant with Mobicentrics, a South Bronx training organization, for $817,000 to 
train 126 persons in the legal secretary field. 

Earlier this year a $500,000 grant was awarded to the Peoples Develop- 
ment Corporation (PDC) as part of the Community Conservation and Improvement 
Demonstration, under an interagency agreement with HUD. 

PDC has employed 60 youth in a variety of efforts aimed at improving 
the local community: open spaces and gardening crews working to greenline 
the neighborhood; demolition and recylcing crews clearing areas for future 
construction; community management workers conducting a variety of develop- 
mental projects; and construction crews renovating warehouse and office space. 

Also, as part of the Youth Career Development for school-to-work 
transition, the Labor Department a few months ago awarded a $228,119 grant 
to the National Council of Negro Women to Provide special career develop- 
ment assistance for in school youth at many of the New York schools, among 
them South Bronx. 

The NCNW is successful demonstrating how a community based organization 
can effectively link with public secondary schools and private sector 
employers to serve as a delivery agent in providing special services to 
in-school disadvantaged youth to aid them in their transition from school-to- 


work. 


(MORE ) 
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Adding to the Department's efforts in South Bronx are new job reporting 
systems consisting of a newsletter and local Employment Service offices 
open-order listings that are teing implemented there. 

The National Office provided funds for two pilot issues of the news- 
letter which appeared in August and September. This publication contains 
local job bank openings plus openings from North Jersey (Bergen County, 
New Jersey and part of the New York Standard Metropolitan Statistical 
Area). The newsletter is mailed to all local offices and follows the 
“Jobs in Demand" format. 

The South Bronx offices are an integral part of the New York State 
job bank system and are also included in the New York City Job Bank com- 
puterized matching system network. The balance of state order listings 


are also available in South Bronx offices. 
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LABOR DEPARTMENT CONTRACT TO PROMOTE APPRENTICESHIP 

WASHINGTON -- The American Association of Community and Junior Colleges (AACJC) has re- 
ceived a contract renewal for $108,445 to develop community college and labor union cooperation 
in apprenticeship training and other fields, Assistant Secretary of Labor Ernest G. Green has 


announced. 


In addition to apprenticeship training, AACJC will seek to advance journey- 
man retraining, pre-retirement education, employer-paid education programs, 
labor education curricula, and the granting of education credit for on-the-job 
training. 

The association will work with its 1,200 members, conduct forums and work- 
shops on apprenticeship, and serve as a clearinghouse in the six activities. 

The program is funded under Title III of the Comprehensive Employment. and 
Training Act,which serves special client groups such as youth, ex-offenders, 
older workers, veterans, minority group members, and others having particular 
difficulties in the labor market. 

For further information about the contract, the contact is William L. Abbott, 
Director of the AACJC Service Center on Community College-Labor Union Cooperation, 
Suite 410, 1 Dupont Circle, N.W., Washington, D.C. 20036, telephone (202) 293-7050 
(refer to contract #99-8-784-4248). 

The Federal representative assigned to the contract is James Clark, Employ- 


ment and Training Administration, Office of National Programs, telephone (202) 
376-7618. 
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CHURCH COUNCIL TO AID VIETNAM-ERA VETERANS IN PRISONS 

WASHINGTON -- Employment and educational services for imprisoned Vietnam-era veterans in 
30 urban areas will be developed and operated by the National Council of Churches of Christ 
under a $500,000 contract, Assistant Secretary of Labor Ernest G. Green has announced. 

The assistant secretary said that an estimated 125,000 Vietnam-era veterans between the 
ages of 20 to 34 are incarcerated and represent about 25 percent of the inmate population. 

The department's Employment and Training Administration (ETA) provided the contract to 
address three problems that affect the employability of incarcerated veterans: the stigma of 
incarceration; the lack of job skills, particularly among minority veterans who represent approx- 
imately 45 percent of the veteran inmate population; and the impact of adverse discharges that 
many of them have. 

The council expects to reach 21,000 veterans in many federal and state prisons throughout 
the Nation through subcontracts with local self-help groups of Vietnam-era veterans. The council] 
will determine the training and employment needs of imprisoned veterans, assist them in claiming 
veterans benefits, and provide supportive services and referrals to job and training opportu- 
nities. 

The church council will devote the first three months of the 16-month contract to establish 
the 30 areas where the programs will be conducted. Then, the contract provisions will be exe- 
cuted during a 12-month period, and a follow-up report period for one month will conclude the 


operation. 
Funded with discretionary monies under Title I of the Comprehensive Employ- 


ment and Training Act (CETA), the contract is administered by the Department's 
Employment and Training Administration (ETA). 

The contract is part of the Labor Department's veterans outreach and public 
information program begun in 1975 to inform veterans about employment, job 
training, on-the-job training, and educational opportunities. 

For further information about the contract, the contact is the 
Rev. Dean M. Kelley, National Council of Churches of Christ of the USA, 475 
Riverside Drive, Room 572, New York, N.Y. 10027, telephone (212) 870-2483.” 
(Refer to contract #99-8-1915-3348). 

The federal representative for the contract is John M. Jackson, ETA 
Veterans Employment Service, telephone (202) 376-6605, Room 8400. 
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LABOR DEPARTMENT CELEBRATES 40TH ANNIVERSARY 
OF FAIR LABOR STANDARDS ACT 

October 24 marks the 40th anniversary of the Fair Labor 
Standards Act (FLSA), the legislation signed by President 
Franklin D. Roosevelt in 1938 which established the principle 
of nationwide minimum wage, overtime pay and child labor pro- 
tection for America's workforce. 

When the FLSA was enacted 40 years ago, it set a minimum 
wage of 25 cents an hour, a maximum workweek of 44 hours, and 
child labor standards. It also established the Wage and Hour 
Division in the U. S. Department of Labor to administer and 
enforce the act. 

The FLSA has been amended six times since 1938, each 
time increasing the minimum wage, and in three cases broadly 
expanding the act's coverage to millions of additional workers. 

The Wage and Hour Division has actively enforced the 
law since its enactment. Enforcement of the act over its 40- 
year history has disclosed minimum wage violations and unpaid 
overtime compensation totalling more than $1.6 billion. 

In noting the 40th anniversary, Assistant Secretary of 
Labor for Employment Standards Donald Elisburg said, “The 
Pair Labor Standards Act was conceived and enacted during a 
period when some eight million American men and women were 
unemployed, when those with jobs frequently worked long hours 
at low wages and lived in daily fear of wage cuts.” 

Xavier Vela, Administrator of the Wage and Hour Division, 
says the FLSA has remained ‘a viable act over 40 years because 
enforcement has been and will continue to be of primary impor- 
tance to the Department of Labor. 

ee? 
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FACT SHEET 


THE FAIR LABOR STANDARDS ACT AND ITS HISTORY 

dhe Bair Leber Stantenés det wes signed inte lar en Sao 35, 1938 by 
President Franklin D. Roosevelt and became effective on October 24, 1938. 
In 1938, the law covered 15 million workers. Today, after 40 years, the 
Fair Labor Standards Act covers more than 50 million workers. 


FLSA—1938 to 1978 


1938: Contained minimum wage, overtime and child labor provisions. Set 
a minimm wage of 25 cents an hour and required overtime pay of 
time and one-half an employee's regular rate after 44 hours in a 
workweek, with scheduled increases to 30 cents an hour in 1939 
with a 42-hour mexcimum workweek before overtime, 40-hour maximum 
in 1940 and in 1945, a minimm wage of 40 cents an hour. Coverage 
applied to workers engaged in interstate commerce or producing 
goods for interstate commerce. 

1961: Coverage was extended to employees in certain large retail and 
service trades. Minimm of $1.00 an hour was set for these 
newly covered employees. By 1965, the minimm wage would be $1.25 
an hour with a maximum workweek without overtime at 40 hours. 
Workers covered by the 1938 law now received a minimm wage of 
$1.15 an hour. 

1963: Minimum wage for previously covered workers was raised to $1.25 an 
hour. The Equal Pay Act passed as an amendment, to be effective 
June 1964. Those covered by the 1938 law now received $1.40 an 
hour. 

1966: Coverage was extended to employees of hospitals, nursing homes, 
schools, laundries, dry cleaners and large hotels, motels, restau- 
rants and farms. Minimm of $1.00 an hour was set for newly covered 
employees, increasing to $1.60 an hour for a 40 hour workweek by 
1971. 

1971: All covered workers, except farm workers, were paid at least $1.60 
an hour and time and one-half for overtime of more than 40 hours 


per workweek, unless specifically exempt. Farm workers received 
$1.30 an hour. 
1974: Minimm increased on May 1, 1974 to $2.00, with increases to 


wage 
$2.30 an hour by 1976. 
1977: FLSA was amended to increase the minimum wage to $2.65 an hour on 
January 1, 1978, with scheduled increases to $3.35 an hour by 


January 1, 1981. 
The U. S. Department of Labor's Wage and Hour Division enforces FLSA. 


Enforcement of the Act over its 40-year history has disclosed minimm wage 
violations and unpaid overtime compensation totalling more than $1.6 billion 
with $844 million recovered trom employers and repaid to over 9 million workers. 
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MSHA WARNS COAL OPERATORS 
OF INCREASED SEASONAL DANGERS 


WASHINGTON -- The U.S. Labor Department's Mine Safety and Health Administration (MSHA) has 
warned coal operators of increased dangers in underground coal mines in the six-month period 
ahead and has requested that special steps be taken to prevent mining accidents during this 
period. 

In a letter sent to all operators of underground coal mines, MSHA 
cautioned that “the period of the year from October through March has 
historically been a time when major mine disasters occur. Methane gas becomes 
more difficult to control which increases the possibility of methane ignitions 
and mine explosions, underground mine surfaces become drier which increases 
the possibility of mine fires and coal dust explosions, and changing air 
temperature and moisture conditions can create adverse roof conditions." 

MSHA has also cautioned operators to give particular attention to areas 
not frequently travelled; construction sites; wet areas, drift, slope and 
shaft areas; and areas where coal left behind in the original mining is being 
removed. Because of the danger of methane accumulation, MSHA recommends that 
operators emphasize the inspection of ventilation systems. MSHA also reminded 
the operators of their obligation to maintain escapeways properly, to instruct 
workers on escape routes and to train the workers in the use of self-rescue 


devices. 


### 





Week of October 23, 1978 


GOVERNORS’ GROUP TO HELP 
IMPROVE RURAL HEALTH SERVICES 


WASHINGTON -- The National Governors’ Association (NGA) has been awarded an $82,665 one- 
year contract to help states improve rural health services through job training as part of a 
recently announced initiative of the Administration. 

The NGA will encourage and assist states to train economically disadvantaged rural resi- 
dents for jobs in rural community and migrant health facilities funded by the Department of 
Health, Education, and Welfare (DHEW). 

The experimental effort is defined by a memorandum of understanding between the Department 
of Labor (DOL) and Department of Health, Education, and Welfare (DHEW). 

The NGA's Center for Policy Research and Analysis will work primarily with Comprehensive 
Employment and Training Act (CETA) prime sponsors in selected states through “balance of state” 
programs funded by DOL. The aim will be to use CETA funds for training and employing the rural 
residents in health occupations. 

Specifically, the NGA will: 

Provide on-site technical assistance within states; 

Develop and disseminate to states information packets on federal funding resources, mode] 
CETA training programs, and CETA public service employment programs; 

Sponsor or co-sponsor with appropriate Federal agencies information exchange seminars and 
individualized on-site technical assistance as needed by governors’ staffs who will be implemen- 
ting the programs; and 

Produce a final report highlighting the year's experiment and suggesting policy and pro- 
grammatic improvements at both the federal and state level that will become apparent during the 
year. 

Vice President Mondale has announced steps the Administration is taking to improve health 
services and facilities in the nation's medically underserved rural areas. The actions involve 


better targeting of existing monies and are being taken by DOL and DHEW. 


(MORE ) 
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EMPLOYMENT GROWTH IN THE PUBLIC SECTOR 
EXAMINED IN MONTHLY LABOR REVIEW 


WASHINGTON -- Nearly 1 in 4 of the 29 million new jobs created in the U.S. economy since 
1957 has been in State and local government, according to an article in the U.S. Department of 
Labor's Monthly Labor Review. 

The article, "More Public Services Spur Growth in Government Employment," by Barbara 
Cottman Job, notes that, by contrast, federal government employment grew little over the 2 
decades and has remained at about the same level for the past 10 years. Job, an economist with 
the Labor Department's Bureau of Labor Statistics, explains that public employment expanded 
primarily in response to increased educational needs and new social legislation: 

--Employment in education increased 150 percent between 1957 and 1977 as school systems 

...absorbed the postwar "baby boom" generation, 
... instituted more varied programs, and 
...geared up to meet the increased demand for higher education. 

--Employment in public welfare, health care, and police protection also grew at rapid rates. 

--Much of the increase in state and local government employment was supported by transfers 
of federal funds to state and localities under various revenue-sharing programs and by jobs and 


training programs such as those now funded by the Comprehensive Employment and Training Act 


(CETA), which is administered by the department's Employment and Training Administration. 


--Growth in real income and the accompanying expansion in the taxable base provided addi- 
tional revenue to support state and local government. 

Other articles appearing in the September issue of the Review include: 

--Longitudinal Labor Market Surveys: Asking ‘How Come’ Instead of ‘How Many,’ 

--Improving Our Information on Discouraged Workers, 

--The Veneer and Plywood Industry: Above-Average Productivity Gains, and 

--The Pattern of Productivity in the Lighting Fixtures Industry. 

The Monthly Labor Review is a publication of the U.S. Department of Labor's Bureau of Labor 
Statistics. In addition to special articles, the Review includes monthly departments presenting 
current labor statistics, research summaries, significant decisions in labor cases, developments 
in industrial relations, and book reviews. Copies may be ordered from the Superintendent of 
Documents, Government Printing Office, Washington, D.C. 20402, at $1.40 each or $16.00 for a 
l-year subscription. Checks should be made payable to Superintendent of Documents. 


# # # 





BLACK NEWS DIGEST - 10/23/78 
RURAL HEALTH SERVICES - P. 2 


The health program is part of a larger Federal initiative to improve housing, community 
facilities, and transportation in rural areas and to strengthen the economic base of such areas. 


The initiative reflects the Administration's commitment to improve service delivery to the 55 


million people living in small towns and rural communities. 


It also demonstrates the expanding efforts of the President to coordinate the programs of 
several federal agencies through the newly created Interagency Coordinating Council and through 


the Assistant Secretaries Working Group for Rural Development. 





Week of October 23, 1978 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first pension was established in 1636 by the Plymouth colony for disabled soldiers, 


according to the U.S. Labor Department booklet, "Labor Firsts in America." 


# # # 

The first federal government pension was established in 1776 to assist wounded and 
disabled Revolutionary soldiers, according to the U.S. Labor Department booklet, "Labor Firsts in 
America." 

# # # 

The first private pension plan offered by a labor organization in the U.S. was set up by 
the Amalgamated Society of Engineers, a union of American and Canadian workers in 1860, 
according to the U.S. Labor Department booklet, "Labor Firsts in America. 

# # # 

The first priviate pension plan offered by a company was established by the American 
Express Company in 1875, according to the U.S. Labor Department booklet, "Labor Firsts in 
America." 

# # # 

The first private pension plan set up entirely by American workers was created by the 

International Molders' Union of North America in 1880, according to the U.S. Labor Department 


booklet, "Labor Firsts in America." 
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